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news and information from The Partnership for New Communities

Collaboration is playing a vital role in nurturing workforce and
economic development in Chicago neighborhoods being
revitalized by the Plan for Transformation, according to presenters
at “Partnerships in Progress”, The Partnership’s second Partners’
Conference, on April 20.

The event brought together 70 representatives from Partnership
grantee and partner organizations to network with other grant
recipients, share information about their projects, discuss progress
to date, and identify opportunities for future endeavors and
challenges to continuing their work.
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Conference attendees
heard from their fellow
grantees about their efforts
to track community change,

Diana Johnson (right), manager of the Chicago prepare public-housing
Public Schools’ Teacher Housing Resource residents for employment,
Center, and The Partnership’s Maria Hibbs and support the economic
describe CPS’ homebuyer assistance program revitalization of several

to Patricia Gross (left), executive director, Metro . .

Chicago Information Center. Partnership Ch|cago ne'ghborhOOdS'
support provides an extra incentive for teachers

who choose to live in Plan for Transformation The Partnership also

mixed-income developments. gained feedback on its

economic development strategic plan and heard from grantees about

ways The Partnership can help to increase grantees’ impact. Twenty d . |
attendees also participated in a bus tour of several Plan for Quad Communities Development Corpora-

. o . tion Executive Director Bernita Johnson-
Transformation communities on the South and Near West Sides. Gabriel (left) and consultant Chinwe

Onyeagoro share good news (as published
“The conference was a great opportunity to hear about all of the work in The Chicago Sun-Times) of an $87

. Lo . S . million mixed-use project at 47" Street and
everyone else is doing; it was truly inspiring,” said one participant. Cottage Grove.

The Partnership is pleased to announce a grant of $300,000 from the McCormick Tribune
McCormick Tribune Foundation in support of Opportunity Chicago — a Foundation

collaborative three-year effort to help prepare public-housing residents
for work and to improve the workforce system’s ability to meet the needs of low-skilled job seekers.

“The McCormick Tribune Foundation’s support of this initiative is crucial to the implementation of several key
strategies designed to lower the employment barriers many public-housing residents face, such as low literacy
levels and little or no work experience,” said Partnership Executive Director Maria Hibbs.

With the McCormick Tribune Foundation’s contribution, The Partnership has raised almost $8 million toward a
goal of $15 million over the next two years.

More information on the McCormick Tribune Foundation can be found at http://www.mccormicktribune.org.




Industry-savvy specialists will play a crucial role in
connecting local employers to workforce programs and job
seekers as part of Opportunity Chicago’s employer
engagement strategy.

The Partnership is pleased to announce a grant of
$550,000 over two years to The Chicago Workforce Board
to fund the salaries and project-related expenses for two
“industry specialists” — sector-based professionals who will
develop partnerships with employers in the Healthcare
and Transportation, Warehousing, and Logistics (TWL)
industries.

“Opportunity Chicago’s employer engagement strategy is
one of the initiative’s greatest strengths. It is designed to
take a systematic approach to engaging entire industries

as well as very large employers, who in many cases have
job openings at sites throughout the city,” says Maria

Hibbs, executive director of The Partnership. Chicago Jobs Council Associate Director Evelyn Diaz presents an
overview of Opportunity Chicago, including the initiative’s
“Because the sector specialists are from the industry employer engagement strategy, to participants in The

e nd i . .
with which they work, they speak the employer’s Partnership’s 2™ Partners’ Conference in April.

language; they're conversant with business needs, and they have deep knowledge of the industry.
Consequently, they will be real assets in helping to design training, troubleshoot problems and ensure
“customer” satisfaction.”

As the strategy moves into its second phase this summer, three additional specialists for the service, basic
office, and manufacturing industries will join the healthcare and TWL industry specialists. Among other
activities, all of the specialists will:
research and develop relationships with the key employer stakeholders;
work with industry associations to gain support and access to their members;
solicit employer engagement in the initiative through participation in program development and the
consideration of qualified candidates for available employment/internship opportunities;
work with employers to identify industry-specific skills and knowledge required of employees;
provide input into the development of certificate, degree, or training programs that can deliver those
skills to individuals; and
follow up with employer partners to ensure their ongoing satisfaction and participation.

The industry specialists@vork with the business community will assure that workforce programs respond to the
needs of employers and strengthen the economic vitality of the City. In partnership with employers, institutes of
higher education, and public agencies, programs will be developed that address the employment needs of
businesses and the workforce. As a result, workers will have the skills they need to be competitive in the global
economy and employerschiring needs will be met with well qualified, job-ready candidates who will obtain
employment more quickly.

The industry specialists represent one element of the initiative’s comprehensive employer engagement
strategy, which also includes such efforts as making an effective business case for changing workplace
practices to support placement and retention issues; streamlining the process of placing job-ready candidates
with private-sector employer partners; and certifying job-ready residents for opportunities with private-sector
employers.

More on The Chicago Workforce Board is available at http://www.chicagoworkforceboard.com.




The Partnership is making a unique investment in the capacity of 20 local nonprofit organizations that are
working to advance the goals of economic development in several Plan for Transformation communities.

The Partnership has announced a two-year, $100,000 grant to the Taproot Foundation, which will provide an
estimated $800,000 in new pro bono services on branding, marketing, website development, and performance
management projects that will strengthen the infrastructures and expand the corporate relationships of
nonprofits.

Taproot has broken new ground in volunteer service delivery to
nonprofit organizations. Its innovative model blends elements of grant-
making, professional services and volunteerism. Like a traditional
foundation, Taproot selects local nonprofits to receive its services
through a rigorous, competitive application process.

However, instead of offering monetary assistance, Taproot provides
“service grants” to grantees in the areas of marketing, information
technology, and human resources. Each type of service grant
produces a set of deliverables that build a nonprofit's capacity. These
deliverables are tailored to meet the unique needs of each recipient.

Vicky Nurre, managing director of the Tap- “We are excited about our work with The Partnership to support
root Foundation’s Chicago office, explains economic development nonprofits crucial to the Plan for
Taproot's service grants to alocal Transformation,” said Vicky Nurre, Taproot Foundation’s Chicago

nonprofit leader at The Partnership’s

recent Partners’ Conference. Managing Director. “Through our partnership, Taproot Foundation will

provide nonprofits with tangible, professional-quality products that help
the organization more effectively fulfill its mission. By leveraging the skills of our pro bono teams, we will help
deepen the business community’s involvement in transforming neighborhoods through their service with
institutions that enrich community life and sustain mixed-income diversity.”

Maria Hibbs, executive director of The Partnership, explains: “With 80 business volunteers each donating 100
hours, Taproot will magnify the impact of The Partnership’s investment about eight-fold while delivering
essential infrastructure-building services to nonprofits. These organizations are key to promoting economic
vitality in neighborhoods throughout Chicago.”

More information about The Taproot Foundation is available at http://www.taprootfoundation.org.
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The Partnership is pleased to announce renewed support of the Chicago Jobs Council (CJC) as the facilitator
and coordinator for the second year of Opportunity Chicago. A $120,000 Partnership grant will ensure that
CJC continues to oversee mid-course adjustments to the program design; coordinate and facilitate the
initiative’s advisers and working groups; and support the implementation of various components of the
initiative’s strategy.

“We look forward to continuing our work of ensuring that the goals of Opportunity Chicago are met and that
our own mission of expanding employment and career advancement opportunities for people in poverty is
advanced,” says Robert Wordlaw, executive director of the Chicago Jobs Council.

CJC has exceeded expectations for each of its duties for the initiative in the first year. Through its planning
and facilitation of the initiative’s strategic activities in 2006, CJC helped the initiative’s partner organizations to
develop a comprehensive workforce development strategy based on best practices for preparing public-
housing residents for employment opportunities. By implementing this strategy, the initiative’'s partner
organizations produced over 1,500 employment placements for over 1,300 individual residents in 2006.

More information about CJC is available at http://www.cjc.net.




Over 40 small business owners representing diverse industry sectors, including retail, service, manufacturing,
and finance learned about the benefits of becoming an employer partner with a transitional employment
program, such as the Partnership-funded initiatives at Heartland Human Care Services and Harborquest, Inc. at
The Partnership’s first Connecting Opportunities Session on March 6" (pictured, below).

The program, “Transitional Jobs and the Small Business Employer,” was hosted by Chicago Community
Ventures, which is working with Partnership support to promote the growth of existing small businesses, expand
employment opportunities and foster a climate of entrepreneurship in Plan for Transformation communities.

Denise Pryor-Bryant, director of Workforce
Development and Investment for Heartland
Human Care Services, spoke with attendees
about Heartland’s transitional employment
program and the many benefits it offers to
small business owners, including up to eight
weeks of subsidized wages, workers
compensation, pre-employment screening,
and ongoing supportive services for all
transitional employees with no commitment to
hire at the end of the program.

She also explained that in return, employers
are expected to provide “real work” for their
employees and to act as their mentor for the duration of the transitional period. Heartland since has received
over twenty follow-up phone calls from attendees wanting to engage in the transitional jobs program.

Connecting Opportunities is a series of breakfast meetings sponsored by The Partnership and hosted by
grantee organizations designed to bring employment service providers and employers together around a
specific workforce or economic development topic for a brief presentation, discussion, and networking session.
Each session will have a different focus: small business development, transitional jobs programs, a particular
industry, a neighborhood or commercial corridor.

The meetings are designed to:

1. Expand the network of pipelines for direct and
transitional jobs placements and ultimately,
permanent, unsubsidized jobs;

2. Increase opportunities for contact,
communication, and collaboration between
grantees and private-sector employers;

3. Inform employers about how Opportunity
Chicago can assist them in satisfying their
workforce development needs;

4. Provide an opportunity to discuss problems
and developing concerns, and to confront
stereotypes about public-housing residents as
employees;

5. Link The Partnership’s workforce and
economic development strategies.

Denise Pryor-Bryant, director of Workforce Development and
Investment for Heartland Human Care Services, answers More information on Heartland Human Care Services
questions from employers about Heartland’s transitional jobs can be found at http://www.heartlandalliance.org

programs.
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Several local non-profit and for-
profit developers were honored for
their outstanding achievements in
neighborhood real estate
development and community
building at the 13" Annual
Chicago Neighborhood
Development Awards in February,
including the master developers of
Roosevelt Square, a new, mixed-
income community on the city’s
Near West Side.

Related Midwest received the
award for Outstanding For-Profit
Neighborhood Real Estate Project
for its work at Roosevelt Square to
“bridge a psychological and
historical divide, for integrating a

community into its surrounding
Roosevelt Square on the City’s Near West Side recently received the Chicago areas and for turning isolated
Ne|ghborh_ood De\ielopmeqt Award for Out_staqdmg Fc_)r-Proﬂt Ne|ghborhood Rgal properties into a viable new
Estate Project for “turning isolated properties into a viable new neighborhood, . »
among other accomplishments. neighborhood.

The first phase of the new mixed-
income development near Racine
Avenue and Taylor Street includes
415 units of housing in new town
homes, three flats, and courtyard
buildings. New retail and other
businesses have also opened
along Taylor Street as the
development has taken shape.

When complete, Roosevelt
Square will include 2,441 new
homes for residents with a mix of
incomes.

The Chicago Neighborhood
Development Awards (CNDA)
recognize outstanding
achievement in neighborhood
real-estate development and
community building, especially the achievements of working to build healthier neighborhoods in the Chicago
metropolitan area.

Local Initiatives Support Corporation/Chicago, a Partnership grantee, serves as the organizing agency for
CNDA and works closely with sponsors and volunteer committees and judges to select award recipients and to
produce the annual awards ceremony.

More on the other award winners can be found at http://www.lisc-cnda.org.




Gwendolyn Griffith prepares lunch for 54 three-, four-, and five-year-olds
in the kitchen of the Kove Learning Academy.

Since January, Gwendolyn Griffith has been
working full-time as a cook for the Kove
Learning Academy, 3137 W. 71st Street,
Chicago.

Five days each week she rises at 5 a.m. for
the lengthy commute via public
transportation from her home at 111" Street
and Langley Avenue. She arrives at work
by 6:30 to begin preparing breakfast for the
2-5 year-olds who will be dropped off
starting at 7. Her workday finishes at 4 p.m.,
two meals and several snack times later.

Beyond her classroom responsibilities
preparing and serving meals to the students
of the Kove, Gwendolyn has two children of
her own, ages 11 and 21.

She lived in Altgeld Gardens for nine years
before the Plan for Transformation began

and she opted for a relocation voucher. It was then that she connected with Heartland Human Care Services
and became a participant in its Transitional Employment Program, part of Opportunity Chicago.

Gwendolyn received two months of training through a subsidized placement at the Kove Learning Academy.
Her supervisors were so pleased with her work that at the end of the transitional period, they hired her full-time

right away.

“We hope she never leaves!” one teacher remarked.

Since then, the Kove has trained and hired another CHA resident
through Heartland’s program to be an aide in the four year-old
classroom and also has hired a former resident of Altgeld Gardens.

Gwendolyn loves her job and the children, and she’s looking forward
to moving into her new unit in the mixed-income development Jazz
on the Boulevard.

“The new unit is beautiful! But what | really can’t wait for is a place
so close to the lake. I'm going to be out there running on the
[lakefront recreation] path!”

More information on Heartland Human Care Services can be found
at http://www.heartlandalliance.org.

Pancakes, anyone? Gwendolyn serves two
happy Kove Learning Academy students at
lunchtime.




“Bricks and mortar and resident lifestyles must be in
harmony,” Joe Williams, co-chairman of Granite
Development Corp told the more than 200 developers,
public-housing residents, and affordable-housing
advocates who attend a Building Successful Mixed-
Income Communities forum, sponsored by the
Metropolitan Planning Council, in March.

The forum focused on planning, design and
architecture in mixed-income communities and
featured a panel of speakers who offered national and
local perspectives on neighborhood revitalization and
community involvement in the planning process.

Don Carter, president of Urban Design Associates,
highlighted several key principles for mixed-income
development, such as: involving residents in planning
and development, respecting the historical context of
the community, providing connections within
neighborhoods and to the broader community,
combining infill with restoration, and providing a variety
of housing types.

Peter Levavi of Brinshore Development, which is
creating two mixed-income developments, shared
several design elements he found important to building
successful mixed-income communities.

These included designing solid streetwalls, designing
building fronts to face the street, dividing backyards for
privacy, incorporating diverse architectural styles, and
reducing housing density through innovative
approaches to land use.

Brinshore is developing Westhaven Park, replacing the
former Henry Horner Homes, and Legends South,
replacing the sprawling Robert Taylor Homes.

The planning, design, and architecture forum was the
eleventh in a series of similar dialogues which have
brought together national and local experts,
policymakers, advocates, and community residents to
discuss models for and challenges to transforming
Chicago’s urban landscape through the Plan for
Transformation.

More information on this and other Building Successful
Mixed-Income Communities forums can be found at
http://www.metroplanning.org.
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